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CONTRACTS — PROFESSI ONAL PERSONNEL
DATES ( Adopt ed/ Revi sed) GUI DE WORDS
Board duti es
Certification
Adopted July, 1977 o schar ge
Revi sed August, 1978 p! Oyt
; Eval uati on
Revi sed July, 1984 .
Revi sed June, 2006 Hearing
’ Make-up time
Pr obat i on
Suspensi on
The Board of Trustees of School District No. 25 shall issue contracts to

certificated personnel as outlined in |Idaho Code.

Applicants for teaching positions with School District No. 25 who are issued
a contract and enployees who are on contract should recognize that their
contract with the District carries responsibilities.

Enpl oyees (including those enployees who have just signed their first
contract) will not be released from contract during the school year unless a
suitabl e repl acement can be found. The Board nay nmake exception to this rule
for serious health problens.

Enpl oyees may, however, nmeke a witten request for release from contract
during the school year or imrediately prior to the start of the school year,

stating the date of requested rel ease. The request should be submitted to
the Human Resources Departnent so that a search for a suitable replacenent
can be initiated. The request for release will be submtted to the Board at
the time specified by the enployee. If finding a replacement is not
i mm nent, the Human Resources Departnent wll advise the person submtting
the request that the administration will recommend to the Board that the
request be denied. The Human Resources Departnent will also give the person
naking the request the opportunity to hold the request until finding a
suitable replacenent is immnent at which tinme the resignation would then be
submtted to the Board. (If no time is specified for the request to be
subnmitted to the Board, it will be submtted when the administration feels
that finding a suitable replacenent is inmnent. The person neking the
request will be advised of that action.)

A determination of availability of a suitable replacement will be nmade by the
adm nistration before recomendation will be nmade to the Board that the
enpl oyee be released from contract. If, in the judgment of the
admnistration, there is not a suitable replacenent recomendation wll be

nmade that the Board NOT rel ease the enpl oyee fromcontract.




